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BAO CAO THUONG NIEN 2025/
2025 ANNUAL REPORT

Kinh giri: Uy Ban Chiing kho4n Nha nuwéc

To: State Securities Commission of Vietnam

I. Théng tin chung/General information

1. Thong tin khai quat/General information

- Tén giao dicW/Trading name: Cong ty ¢6 phian Quéan Iy Quy K¥ thuong/ Techcom Capital Joint Siok.
Company (sau ddy goitit Ii “Cong ty/ The C ompany”)

- Gidy chimg nhin ding ky doanh nghiép sd/Business Registration Certificate No.: 57/GP-UBCK
- Vén diéu 1&/Charter capital: 669.662,910,000 ddng/ 669,662,910,000 VND

- Vén diu tu ctia chil 6 hitw/Owner's capital: 669,662,910,000 ddng/ 669,662,910,000 VND

- Dia chi/dddress: Tang 20, toa nha Techcombank, sb 6 phd Quang Trung, phudmg Cira Nam, thanh phd Ha
N6, Viét Nam/ 20th Floor, Techcombank Building, No. 6 Quang Trung Street, Cua Nam Ward, Hoan Kiem
District, Hanoi City

- Website: https://www.techcomcapital.com.vn

- Qué trinh hinh thanh va phat trién/Establishment and development process:

Céng ty dugc thanh lap chinh thirc tir ndgm 2008, tién than 1 Céng ty con 100% vén chii s6 hitu cta Ngan
hang TMCP Ky thuong Viét Nam — mét trong nhimg ngén hang thuong mai hang d4u tai Vit Nam véi
mirc von diéu 1é ban dau 14 40 ty dong. Cong ty chuyén déi hinh thirc so hiru sang loai hinh cong ty c¢d phin
theo Gidy phép thanh ldp va hoat dong s 57/GP-UBCK do Uy ban Ching khoan Nha nuéc cdp ngay 30
thang 01 nam 2019 va ugc 56 hiru 88.99956% bdi Ngan hang me.




The Company was officially established in 2008, originally as a wholly-owned subsidiary of Vietnam
Technological and Commercial Joint Stock Bank (Techcombank) — one of the leading commercial banks in
Vietnam, with an initial charter capital of VND 40 billion. The Company transitioned to a joint-stock
company under Establishment and Operation License No. 57/GP-UBCK issued by the State Securifies
Commniission on January 30, 2019, and is 88.99956% owned by its parent bank.

2. Nganh nghé va dia ban kinh doanh/ Business lines and locations of the business:

- Nganh nghé kinh doanl/Business lines: Cac hoat dong duoc cap phép clia Cdng ty Ia quan Iy danh myc
dau tu ching khoan, quin 1y qui va cung cép cac dich vu tu van dau tu chimg khoan/ The Company’s

licensed activities include securities portfolio management, fund management, and the provision of

securities investment advisory services.

- Dia ban kinh doanb/Location of business:

Cong ty c0 tru so chinh duy nhit theo gidy phép dang ky kinh doanh tai TAng 20, toa nha Techcombank, sb
6 phd Quang Trung, phudng Cira Nam, thanh pho Ha NoL.

The Company has a single registered headquarters as perits business registration license, located on the
20th floor of the Techcombank Building, No. 6 Quang Trung Street, Cua Nam Ward, Hanoi.

3. Théng tin vé md hinh quan tri, t6 chirc kinh doanh va b§ may quén Iy/ Information about
governance model, business organization and managerial apparatus

- M5 hinh quén trj (néu 16 m6 hinh theo quy dinh tai Diéu 137 Luft Doanh nghiép)/ Governance model (as
stipulated in Article 137 of the Law on Entrprises).

Cancutheo dlem a Khoan 1 Pidu 137 Luat Doanh nghiép nam 2020, Cdng ty duge t6 chirc theo mé hinh:
Dai hoi dbng c6 dong, Hoi ddng quan tri, Ban Kiém soat va Téng Giam déc.

Pursuantto Pointa, Clause 1, Article {37 of the 2020 Law on Enterprises, the Company is organized under

the following structure: General Meeting of Shareholders, Board of Directors, Supervisory Board, and
Chief Executive Officer.

- Co cdu bd may quan ly/Management structure.
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L] THIET KE HANK TRINH
CUNG UNG
€ «EMsoiTe mEUPHO

Kigh doanb va E

DAu tv va quan v danh mue

THIET KE HANH TRINH KIEM SOAT VA DIEU PHOI

Ngudn/ Source: Cong ty/ The Company

- Cac congty con, cong ty lién két/Subsidiaries, associated companies: Khoéng c6/ None
4. Pinh hwéng phat trié n/Development orientations
- Cac muc tiéu chuyéu cia Cong ty/ Main objectives of the Company.

Véidinh erong cung cip cac san phim quy chit lrgng cao cling dich vu quan ly taisan chuén nurc, Céng
ty xay dung cac muc tiéu chién lrge nham dap tng da dang phu cu ctia khach hang va tao ra gia tri bén
vitng cho nha déu tu. Danh myc quy li€n tuc dwoc md rong, mang dén cac giai phap diu tu phi hop cho ca
nhé déu tu c4 nhan lAn 16 chuc.

Bén canh do, Cong ty tich cyc tmg dyng cong nghé hi€én dainhu tri tué nhan tao, phén tich dir idu 16m va
tu dong hoa d€ nang cao higu qua dau tu. V1 phuong phap quan Iy tai san chat ché, Cong ty chu trong t0i
uu chi phi, ki€m soat rai ro va huong dén viéc mang lai mitc lgi nhudn 6n dinh, ldu dai cho nha dau tu.

With a focus on providing high-quality fund products and standard asset management services, the
company sels strategic goals to meet the diverse needs of customers and create sustainable value for
investors. The fund portfolio is continuously expanding, offering suitable investment solutions for both
individual and institutional investors.

In addition, the company actively applies modern technologies such as artificial intelligence, big duta
analyvtics, and automation to enhance investment efficiency. With a rigorous asset management approach,
the company prioritizes cost optimization, risk control, and aims to deliver stable, long -tern: returns for
investors.

Bén canh do, Cong ty cung xay dung hé sinh thai do bi tac chién lwoc, mé rong hop tac voi cac ngén hang,
t6 chire tai chinh va nén tang cong ngh¢ hang dau. Piéu nay glup khach hang ti€p cén san pham quy dé
ding hon, t6i uu héa trai nghiém dau tu va mé ra nhiéu co hdi gia ting gid tri tai san. Trong nim 2026,
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Céng ty co k& hoach Phéi hop véi TCLife dé quan ly tai san cho khach hang bao hiém va Phéi hop véi
TCB dé dua san pham ty thac dau tw vao thir nghiém.

In addition, the Company is building a strategic partner ecosystem, expanding collaborations with leading
banks, financial institutions, and technology platforms. This enables customers to access fund products
more conveniently, streamline their investment experience, and open up more opportunities for asset
growth. In 2026, the company plans to collaborate with TCLife to manage assets for insurance customers
and to partner with TCB to pilot an investment trust product.

- Chién lrge phat trién trung va dai har/Development strategies in medium and long term.

Cong ty tw hao mét trong nhitng doanh nghiép daunganh tai Viét Nam vé quy md tai san quan 1y va higu
sudt dautu V&imuc tidu duy tri vi thé nay trong trung va dai han, Cong ty chu trong phat trién cac cong
cu tr vAn théng minh, tmg dung cong nghé hién dai nhdm cung cap giai phép tii chinh t6i wu. Ddng thoi,
ddi ngii chuyén gia dugc md 1dng d€ dap tng nhu ciu tw van ca nhén hoéa, phit hop voi timg phan khic
khach hang khac nhau. Sy két hop giita céng nghé va ngudn nhan huc chit lrong cao tao nén tang vimg
chic cho su phat trién 1u dai cua Cong ty.

The Company takes pride in being one of the leading companies in Vietnam in terms of assets under
management and investment performance. With the goals of maintaining this position in the medium and
long term, the Company focuses on developing intelligent advisory tools and applying modern technology
to provide optimal financial solutions. Additionally, the expert team is expanding to meet the demand for
personalized advice tailored to different customer segiments. The combination of technology and high-
quality human resources creates a solid foundation for the company's long-term development.

Viéc ing dung cong nghé s6 duge xac dinh 1 mot trong nhting dinh huong s chién lwoc quan trong cua Cong
ty. Don vi ¢y manh trién khai tri tué nhin tao nhim néing cao nang lre phan tich thi trudng, két hop cac
phuorncr phip phan tich dit ifu chuyén sdu. Nhe do, danh muc d4u tu duge t6i vu hoa theo thoi gian thue,
gilip nAng cao hidu qua va chit lugng quyét dinh dau tu.

Song song voi yéu to cong nghé, Cong ty con chu trong m¢ rong danh myc theo hudng bén vimg, uu tién
trai phiéu xanh va cd phleu cua cac doanh nghlep c6 trach nhiém xa hoi. Diéu nay mang dén cho khach
hang thém lya chon dau tu an toan, thin thién voi méi trudng va hudng dén ting truéng 6n dinh trong dai
han.

The application of digital technology is identified as one of the Company's key strategic directions. The
unit is actively deploying artificial intelligence to enhauce market analysis capabilities, while combining
in-depth data analysis methods. As a result, the investment portfolio is optimized in real time, improving
the efficiency and quality of investment decisions.

Alongside technology advancement, the Company also focuses on expanding its portfolio in a sustainable
direction, prioritizing green bonds and equities issued by socially responsible enterprises. This approach
provides clients with additional investment options that are safe, environmentally friendly, and oriented
toward stable long-term growth.

Ngoai viéc phat trién ndi tai, Cong ty cOn hudng dén viéc nang cao nhan thirc t3i chinh cho cong dong
thong qua cac chuyén muc truyén thong chia s¢ klcn thirc dau tir co bén, glup nha du t tiép can thong tin
dé dang va gop phan xdy dung mot cong déng dau tu chi dong va higu qua. Céng ty cling mo rong kénh
phin phéi tryc tuyén, x4y dung hé sinh thai tai chinh toan dién théng qua viéc lién két véi cac td chirc tai
chinh, ngdn hang va céng ty cong nghé. He¢ sinh thai nay tich hop nhiéu gidi phdp, tir quan 1y tai san, giao
dich chimg khoan dén cac san pham bao hiém va huu tri.

Beyond internal development, the Company also aims to raise financial awareness in the community
through media channels, sharing basic investment knowledge, helping investors access information easily




and contributing to an active and effective investment community. The Company is also expanding online
distribution channels, building a comprehensive financial ecosystem through partnerships with financial
institutions, banks, and technology companies. This ecosystem integrates nultiple solutions, from asset
management and securities trading to insurance and retivenment products.

Khéng ding lai & do, Cong ty cling tang cudng hop tac chiit ché véi cac doanh nghiép niém yel dé cung
ciip ngudn vén, hé trg quan trj va phat trién bén viing, dong thoi tao ra cic co hoi dau tur [1ap din. Trong
twong lai. Cong ty dat myc tiéu mo rdng hoat déng ra thi truong khu vire, thu hat von tirnha dau tu td chixc
trong va ngodi nude, timg budc khing dinh vi thé tai Déng Nam A va hudng t6i tiéu chuin quan Iy quy
quéc té.

Moreover, the Company is strengthening close cooperation with listed enterprises to provide capital,
support governance, and promote sustainable development while creating attractive investiment
opportunities. In the future, the Company aims to expand its operations into regional markets, attract
capital from institutional investors domestically and internationally, and gradually establish its position in
Southeast Asia, adhering to international fund management standards.

5. Ruiro/Risks:

- Rui ro thj trudng: 14 riti ro lam thay di cac gia tri tai san dang s& hiru theo chiu huéng bt loi. Rai ro th
truong cé thé phat sinh do nhimg bién dgng cla ldi suat, ty gia, kinh té vi md...tac dong dan dén rui ro vé
gia va thanh khoén cta chirng khoan.

Market Risk: This refers to the risk of adverse changes in the value of owned assets. Market risk may arise
from fluctuations in interest rates, exchange rates, and macroeconomic conditions, ... leading to price and
liquidity risks for securities.

- R ro thanh todn 1 rai ro khi d6i tac khong thé thanh todn ding han hodc khong thé chuyén giao tai san
dung han nhu cam keét.

Settlement Risk: This is the risk that a counterparty fails to make payments on time or is unable to deliver
assets as committed.

- Ruii ro hoat dong: 14 rui ro do cac quy trinh néi bo quy dinh khéng day duhodc c6 sai sot; do yéu t6 con
ngudi; do cac 101, su ¢ hé théng hodc do cac yéu td bén ngoai lam ton thit vé tai chinh, tac dong tidu cyc
phi tai chinh d6i vai Cong ty.

Operational Risk: This arises firom inadequate or flawed internal processes, human errors, system failures,
or external factors, leading to negative financial or non-financial losses for the Company.

- Rui ro uy tin Ii rii ro ma Cong ty phai d&i mit trong trudmg ’hop cong ty bi mét uy tin, dng tin, mic do
tin nhiém ctia nha dau tw va khach hang, anh huong téi danh tiéng va thurong hi¢u cua Cong ty, ké ca trong
truong hop 1a do cac nguyén nhan khach quan.

Reputational Risk: This is the risk the Company faces if its reputation, investor trust, or creditworthiness
is damaged, affecting its brand and prestige, even due to objective reasons.




II. Tinh hinh hoat déng trong nam/ Operations in the Year
1. Tinh hinh hoat ddng san xuit kinh doanh/Situation of production and business operations

Keé hoach/ Thuce hién/ Actual Thuwe hién (Actual)/

STT/ Y oen ' Plan 2025 2025 K& hoach (Plan)
No | Chitiew/ feems (tj ddng/ VND | (ty ddng/ VND 2025
billion) billion) (%)
Doanh thu hoat dong kinh 0
1 doanh/ Revenue 201 223 QAR
2 Doanh thu hoat dong tai 102 103 101.2%

chinb/ Financial income
Loinhuin trudc thué/

g ; -

3 Profit before tax 144 183 127.0%

4 L(jl nhuin sau thué/ Net 115 Py ey
income

Nam 2025 1a mét ndm déy khéi sdc cua thi truong ching khoan Viét Nam, phan anh niém tin manh mé cta
gioi dau tu vao su phuc héi va tang trudng bén vitng ciia nén kinh t& vi mo. Két thuc phién giao dich cudi
cung cua ndm (31/12/2025), chi s6 VN-Index dong cura tai moc 1,784.49 diém, ghi nhan mirc tang truong
40.9% so voi thoi diém cubi nim 2024. Sy birt pha vé dlem s6 di d6i v6i swmd rong manh ms vé quy md
vén hoa, uéc dat 9,975.4 nghin ty ddng, ting 39.1%, tiép tuc khing dinh vai trd la kénh huy déng vén trung
va dai han quan trong ctia nén kinh té.

2025 was a promising year for the Vietnamese stock market, reflecting strong investor confidence in the
recovery and sustainable growth of the macroeconomic economy. At the close of the final trading session
of the year (December 31, 2025), the VN-Index closed at 1,784.49 points, recording a 40.9% increase
compared to the end of 2024. This surge in points is coupled with a strong expansion in market
capitalization, estimated at VND 9,975.4 trillion, a 39.1% increase, further affirming its role as an
important medium- and long-term capital mobilization channel for the econormy.

Trong bbi canh do6, tdng doanh thu nim 2025 ciia Céng ty dat 326 ty dong, vuot 8% ké hoach dé ra, dong
thoi loi nhudn sau thud cung dat 145 ty ddng, vuot 26.7% so v6i ké hoach, cho thiy hiéu qua cta céc bién
phap quan tri rui ro va toi vu hoa hoat dong kinh doanh. Thanh tyu nay khéng chi phan anh sy viing vang
cua cong ty trude nhiing bién dong kho lwdong ma con tao nén tang viimg chic cho ting trudng trong cic
nim tiép theo.

Against this backdrop, the company's total revenuein 2025 reached VND 326 billion, exceeding the target
by 8%, while after-tax profit also reached VND 145 billion, exceeding the target by 26.7%, demonstrating
the effectiveness of risk management measures and business optimization. This achievement not only
reflects the company's resilience in the faceof unpredictable fluctuations but also creates a solid foundation
for growth in the following years.

2. To chirc va nhan Su/Organization and Human resource

- Danh sach Ban diéu hanh/List of the Board of Management:

STT/ Na Ho vatén/ Full name Chirc danh/ Title
1 Ong/Mr. Phi TuAn Thanh Toéng Giam doc/ Chief Executive Officer
‘ NP \ Ph6 Tong Giam doc Phu trach Hop tac doi tac/ Deputy
2 y C 3
- Beilirs BT Thu B2 CEQ incharge of Partnership Cooperation

8/ S'£8.8 \olt



- Nhimg thay déi trong ban didu hanh/changes in the Board of Management: Khong c6/ None
- Danh sach truong cac phong, ban/ The list of department heads:

STT/\ Ho va ten/ Full name Chirc danh/ Tidle Nhing thay doi trong nam/
No Changes in year
1 Phan ,]?ﬁl/%’l’lfl Hing Ké toan trudng/ Chief Accountant
Gim doc cao cap Phat trien
2 Ba/Mrs. giai phap/
Nguyén Thi Yén Senior Director of Solution
Development
Giam doc cao cdp HO trg
3 Ba/Mrs. Van hanh Chimg khoan/
Lé Thi Thu Huong Senior Director of Securities
Operation Support
Gidm d6c cao cap
4 Ong/Mr- Phan tich Dau tu/
L€ Quang Hung Senior Director of Invesment
Analysis

- Tom tat chinh sachva thay ddi trong chinh sachddi voi ngudi lao dong/ Number of staffs. Briefinformation
and changes on the employee s policies.

Trong nam 2025, Coug ty tw hao c6 mt ddi ngll nhdn sy manh m& voi trinh d§ chuyén mén cao, ndng lyc
lam viée vt troi. D& nang cao mirc d6 gin bé va gitt chin nguoi lao dong co chuyén mén cao, Cong ty
da ap dung cac ché d6 twdng thudng ximg dang véi cong strc. Nhan vién ¢ thé dé dang theo ddi téng phan
lwong thuéng ctia minh théng qua vng dung céng nghé tién tién. Ban linh dao thudng xuyén ra soat ché do
lurong thuéng dé dam bao tinh cong bang va khuyén khich sur phét trién c4 nhn.

In 2025, the Company continued o foster a highly capable workforce with strong expertise and outstanding
performance. To strengthen employee engagement and retain top talent, the Company implemented
competitive reward programs that accurately recognize individual contributions. Employees can
conveniently access their full compensation details through an advanced digital platform. The leadership
team conducts regular reviews of salary and bonus structures to ensure fairness, transparency, and support
for eachemplovee s professional growth.

Coéng ty tran trong ghi nhin nhimg nd lyc va thanh tyu cia nhan vién théng qua cac hanh dong nhé nhung
diy y nghia trong doi séng thudng ngay. Bén canh do, Cong ty luén chu trong ndng cao trai nghiém danh
cho CBNV méi bang viéc chuin bi cac by Welcome Kit chin chu, cling chwong trinh “ngudi ban dong
hanh” duoc cai tién qua tirng nim nhiam hd trg nhin vién nhanh chéng hoa nhap trong méi truong Am viée
mdL Cong ty cam két duy tri mét mdi trudng lam viée tich cuc, not moi nhan vién déu duoc ghi nhin va
c6 co hoi phat huy t&i da nang hre.

The Company sincerely appreciates employees’ efforts and achievements through small yet meaningful
gestures integrated into daily work life. In addition, the Company places strong

emphasis on enhancing the experience of new staff by providing well-prepared Welcone Kits and
continually refining the annual “buddyprogram’ to help new employees quickly adapt to their newworking
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environment. The Company is committed to maintaining a positive workplace where every employee is
recogrnized and has the opportunity to fully develop their potential.

Bén canh cac chinh sach khen thuémg, Cong ty dic biét chi trong dén sirc khoe va phic loi ciia can bg nhan
vién. Cong ty chi tra toan bg chi phi cho gdi bao hiém strc khée toan dién, hd trg diéu tri ndi triy, ngoai tra
cling nhu cac rui ro sic khée khac. Chinh sach nay khéng chi gitp gidam bét ganh ndng tai chinh ma con
mang lai sy an tdm cho nhan vién va gia dinh khi d6i mit véi cac vin dé sic khoe.

In addition to reward programs, the Company places strong emphasis on employee health and well-being.
A comprehensive health insurance package is fully covered by the Company, offering extensive support for
inpatient and outpatient care as well as other health-related risks. This initiative helps reduce financial
burdens and provides employees and their families with greater peace of mind.

Céc hoat déng truyén théng ndi bd va chuong trinh gin két duogce td chirc thudng xuyén, gop phén tao dung
médi trudng 1dm viéc ning ddng va doan két. Nhirng hoat dong nhu team building, cung céc sy ki€n chic
mung ngay 20/10, 8/3 luén nhin dugc sy tham gia nhiét tinh ciia toan thé nhan vién. Cong ty cling thé hién
sy quan tdm tdi gia dinh nguoi lao déng thong qua Ngay hoi Gia dinh va cac chuong trinh ting qua cho
con em nhin vién nhan Ngay Qudc t& Thiéu nhi 01/6 va Tét Trung thu.

The Company regularly organizes internal communication initiatives and engagement events to cultivate a
cohesive and vibrant workplace. Team-building activities and celebrations on special occasions such as
Vietnamese Women'’s Day (October 20) and International Women's Day (March 8) draw enthusiastic
participation from employees across the organization. The leadership team also extends its care to
employees’ families by hosting Family Day events and presenting gifts to employees’ children on
International Children’s Day (June 1) and the Mid-Autumn Festival.

Cong ty thyc hién day du cac ché d6 thim hoi déi véi nhan vién trong nhitng sy kién quan trong nhur sinh
con, ém dauv, hiéu hy. Nhimg chinh sach ndy gép phin xdy dyng méi trudng lam viéc khéng chi chuyén
nghi€p ma con 4m 4p, noi mdi nhan vién déu cam thdy minh 1 mot phin quan trong ctia daigia dinh Cong

ty.

Moreover, the Company ensures full adherence to support policies for employees during significant life
events, such as childbirth, illness, or bereavement. These initiatives help create a workplace that is both
professional and compassionate, where every employee feels like a valued member of the Company’s
extended family.

3. Tinh hinh du tw, tinh hinh thyc hién cac du an/ Investment activities, project implementation

a) Cac khoan dau tu l6n/Major investments:

Céc khoan diu tir tai chinh dai han va ngén han cia TCC @3 duoc thuyét minh cy thé tai Bdo cdo tai chinh
kiém toan 2025 (hitps://www.techcomeapital. comavn/cone-ty-co-phan-guan-ly-quy-kv-thuon g-cone-ho-
bao-cao-tai-chinh-kiem-toan-nam-2025/).-

Két qué hoat dong ciia TCC nim 2025 ting trudng én dinh nho chién luge dAu tu linh hoat va phd hop. C
u thé, doanh thu hoat ddng tai chinh coa TCC nim 2025 dat 103 ty dong, ting 3.3% so v&i nam 2024. Loi
nhuan trude thué nim 2025 dat 183 ty dong, ting truomg 52% so véi nam 2024 1a 120 ty.
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The Coimpany's short-term and long-term financial investments have been detailed in the audited
2025 financial statements (hips.www. techeomeapital. com. vivcong-ti-co-phan-guan-ty-quy-kv-thuong-

cona-ho-bao-cao-tai-chinfi-kiem-toan-nan-20257).

The Company's performance remains stable, driven by a flexible and well-aligned investment strategy.
Specifically, the Company's financial revenue in 2025 reached VND 103 billion, marking a 3.3% increase
compared to 2024. Meanwhile, pre-tax profit for 2025 stood at VND 183 billion, increased by 52%
compared to 2024 which is VND 120 billion.

b) Cac cong ty con, cong ty lién két/Subsidiaries, associated companies: Khéng co/ None

4. Tinh hinh tai chinh/Financial situation

a) Tinh hinh tai chinb/Financial situation

% ting giam/

Chi tiéu/ Indicators Nam/ Year 2024 Nam/ Year 2025
% change

P3ivei té chire tin dung va to chite tai chinh phi ngdn hiang/Applicable to credit institutions and non -bank
financial institutions:
Téng gia tri tai san/Total asset value 1,045,793,226415 1,181,278,185,789 12.96%
T6ng doanh thu/Total revenues 226,216,664,326 325,755,513,660 44.00%
AiuE Valeae KA mp JA1ingp 24,896,989,855 32,118,676,407 -23.40%
Taxes and payables

Loinhuan trirdge thué/Befo re tax profit 120,358,857,396 183,063,599,022 52.10%
Loinhudn sau thué/Af ter tax profit 95,461,867,541 145,294,298 945 52.20%

- Cac chi tiéu khac/ Other figures: Khong c6/ None

b) Céc chi tiéu tai chinh chi yéu/ Major financial indicators:

Chi tiéu/ Indicators Nam/ Year 2024 Nam/ ¥ear
2025
1. Chi tiéu v& kha ning thanh toan/ Solvency ratio
+ Hé s6 thanh toan ngén han/Current ratio:
Tai san ngan han/No¢ ngan han 24.94 35.40

(Short term Asset/Short term debt)

+ Hé s6 thanh toan nhanl/Quick ratio:

(TAi san ngin han - Hang tén kho)/ No ngin han 24.94 35.40




Chi tié v/ Indicators

Néam/ Year 2024

Nanv/ Year

2025
(Short term Asset — Inventories)/ Short term Debt
2. Chi tidu v& co ciu vdn/capital structure Ratio
+Hé sb Nq/Téng tai san (Debt/Total assets ratio) 0.04 0.03
+ Hé s6 No/vbn chii s hitu (Debt/Owner's Equity ratio) 0.04 0.03
3. Chi tiéu v& ning luc hoat dong/ Operation capability Ratio
+ Vong quay hang ton kho/ Inventory turnover: NA NA
Gia v6n hang ban/Hang ton kho binh quan (Cost of goods NA NA
sold/Average inventory)
+ Vong quay téng tai San/Total asset turnover:
Doanh thu thuan/Tong tai sanbinh quin 0.12 0.20
(Net revenue/ Average Total Assets)
4. Chi tiéu v& kha ning sinh 6V Profitability
+ Heé s6 Loi nhufn sau thué/Doanh thu thuin (profit after tax/ 075 0.65
Net revenue Ratio) ' )
+ H& s6 Loi nhudn sau thué/vén chi s& hitu (profit after tax/ 0.10 0.13
total capital Ratio) ' ’
+ Hé s6 Loi nhuan sau thué/Téng tai san (profit after tax/ Total 0.09 0.12
assels Ratio) o ’
+ Hé sb Loi nhudn tir hoat dong kinh doanh/Doanh thu thudn 0.57 0.52

(Profit from business activities/ Net revenue Ratio)

D061 voi to chire tin dung va té chire tai chinh phi ngén hang/For credit institutions and non-bankfinancial

institutions:
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Chi rieu/ Indicators

Nam/ Year 2024

Nam/ Year 2025

1. Quy mé von/Capital size

- Véndidu ®! Charter Capital 669,662,910,000 669,662,910,000
Téng tai san col Total assets 1,045,793,226 415 [,181,278,185,789
Ty 16 an toan vén/Capital adequacy ratio 76%% 454%

2. Két qud hoat dong kinh doanh/ Operating results

Doanh sb huy dong tién giri/Cash deposits NA NA
Doanh s6 cho vay/ Lendings NA NA
Doanh sé thu ng/ Debt collection NA NA

No qué han/Overdue debts NA NA

Nog kho dov Bad debt NA NA

Hé sb sir dung von/Incremental Capital Output Ratio NA NA

Ty € ng l?éo [anh qué. han/T 6ng sb du bao lﬁnh( Overdue ' NA NA
outstanding underwritten debt/ Total outstanding debt Ratio

;EZ;E:) no qua han/Téng dw no/Overdue debis/ Total debt A NA

Ty 1€ ng khé doi/'T é)ng du ng/Bad debt/ Total debt Ratio NA NA

3. Kha nang thanh khodn/Solvency

Kha néng thanh toan ngay/ Short term solvency 24.94 35.40

Kha nang thanh toan chung/ General solvency 24.94 36.78

5. Co ciu cb dong, thay ddi von diu tir ciia chii s & hiiw/Shareholders structure, change in the owner's
equity.
a) C6 phan/ Shares:

Tbng sb cb phin/ Toral number of shares: 66,966,291 cb phan/ 66,966,291 shares

Loai ¢ phaw/ Type of shares: Cé phin phé théng/ Common shares
S6 lwong ¢ phin ty do chuyén nhwong/ Number of freely transferable shares: 66,966,291 cb phan/

66,966,291 shares
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- S twong cb phin han ché chuyén nhuong theo quy dinh cua phap luat va theo yéu chu cita chi sé hifu/
Number of restricted shares as per legal regulations and owner's request: 0 c6 phan/ () shares

b) Co chu cd déng/Shareholders structure:

| So lwong sé hiru/ |

Loai hinh c6 déng/ Ty 1€ s& hiru/
SiFE.Ne: T; ypé of Shareholdgrs Numb;}::’: ;hares 3w.nership
Cé dong trong nuéec, nuwdc ngoai/
1 Domesticgand Fo%eign Shareholders ; 66966291 100%
1 Cé dong trong nudc/ Domestic 63952811 95.50%
Shareholders
1.1 T6 chire/ Organizations 59,599,702 89.00%
1.2 Canhan/ Individuals 4,353,109 6.50%
2 Co6 dong mroc ngoat/ Foreign Shareholders 3,013,480 4.50%
2.1 T6 chic/ Organization 3,013,480 4.50%
2.2 Ca nhar/ Individuals 0 0%
Co dong sang 1ap, co dong lom, cd dong
11 Khidc/ 66,966,291 100.00%
Founding Shareholders, Major (i ’ ¢
Shareholders, Other Shareholders
A Co dong.sang lap/ 0 0%
Founding Shareholders
2 Co6 dong lon/ Major Shareholders 59,599.02 89.00%
C6 dong ndm gir dudi 5% s6 ¢ phitu co
3 quyén biéu quyét/ Shareholders Holding 7,366,589 11.00%
Less Than 5% of Voting Shares

¢) Tinh hinh thay déi V(‘)l} dau tr coa chi s& hir/ Change in the owner's equity. Trong ndm 2025, Cong ty
khong phat hanh thém c6 phan dan dénthay d6i trong von dau tu ciia chu s¢ hiru/ In 2025, the Company
did not issue additional shares, resulting in no changes to the owner's equity.

d) Gio dich cSphidu quy/ Transaction of treasury stocks.: Trong nam 2025, Cong ty khong phat sinh giao
dich cd phiéu qu§/ In 2025, the Company did not conduct any treasury share transactions.

e) Cac chimng khoéan khac/ Other securities: Khong c6/ None

6. Bo cho tic dong lién quan dé n mdi trong va xa hdi chia cong ty/ Environment-Social-Governance
(ESG) Report of the Company

Chinh sachphtic lgi ctia Cong ty dwoc xay dung nhim thu hit, gitt chan va phat trién d6i ngli nhan tai thong
qua mot hé théng ddingd toan dién, canh tranh va khdng ngitng dugc ning cip. Cong ty cam két mang dén
mdt méi trudng Am viée an toan, linh manh va hé tro t3i da cho sy phét trién c4 nhin ctia mdi nhan vién.
Céc chwong trinh va hoat ddng nbi bt bao gdm:

The Company's employee welfare policy is designed to attract, retain, and develop talent through a
competitive and comprehensive benefits package thatis continuously enhanced. The Company is committed
to fostering a safe, healthy, and supportive work environment that promotes the p ersonal and professional
growth of every emplovee. Key programs and initiatives include:




Phong y té va phong clnic ning: Tat ca nhan vién déu cé quyén sir dung phong y t€, va Cong ty cling
cung cap phong chirc ning dac biét cho cac ba me dang nubi connho.

Medical and Functional Rooms: All employees have access to medical rooms, and the company also
provides dedicated functional rooms for mothers with young children.

Bao hi€ém chdm séc sirc khoe: Chuong trinh bao hiém strc khoe toan dién giip nhan vién an tim hon
vé mat sirc khoe.

Comprehensive Health Insurance: A full coverage healthinsuranceprogramensures employees’peace
of mind regarding their well-being.

Kham stc khée dinh ky: Hang nam, nhan vién dugce khim sirc khde tai cac bénh vién 16n, uy tin va cic
co s¢ y té khac dé dambao st khoe (5t nht.

Annual Health Check-ups: Employees receive annual health check-ups at renowned hospitals and
medical facilities to ensure their best health condition.

An toan lao dong va stic khoe nghe nghiép: Céng ty thuong xuyén kiém tra an toan lao dong va sic
khoe nghé nghiép tai noi lim visc.

Occupational Health & Safety: Regular inspections are conducted to maintain workplace safety and
occupational health standards.

Vé sinh toa nha: Pinh ky thuc hién vé sinh nhu giat tham, phun thubc diét cén tring dé dam bao moi
trrong lam viée sach sé&.

Building Hygiene: Routine cleaning services, including carpet cleaning and pest control, are
implemented to maintain a clean working environment.

Phong chay chita chiy: Ning cao ¥ thirc v t6 cliic dién tip phong chay chita chay theo quy dinh cim
phap luat.

Fire Prevention & Safety: Fire safety awareness is reinforced through regular fire drills in compliance
with legal regulations.

Cong ty duy tri va phat trién cAc ciu lac bo thé thao nhu CAu Iong, Pickleball, Zumba va Bong da,dong
vai trd quan trong trong viéc ning cao sirc khoe thé chit va tinh thdn cho c4nbd nhin vién. Viéc tham
gia cac hoat dong nay khong chi gitip cai thién thé hyc va gial toa cang thing sau gio' lAm viéc ma con
tao co hoi d& nhan vién giao lwu, thur gidn va ting cuong két nbi dong nghlep Cac caulac bd thé thao
ciing gép phan thiic day tinh than dong doL, xdy dung moi truong lam viée gin két va khuyén khich
nhan vién duy tri 16i sdng lanh manh, cén bang giira cong viéc va cude song ca nhan.

The Company maintains and promotes various sports clubs, including Badminton, Pickleball, Zumba,
and Football, which play an essential role in enhancing employees’ physical health and mental well-
being. Participation in these activities not only improves fitness and helps relieve work-related stress
but also provides opportunities for employees to socialize, unwind, and strengthen workplace
relationships. These sports clubs further foster teamwork, reinforce a collaborative company culture,
and encourage employees to lead a healthy lifestyle while maintaining a balanced work—life routine.

Bén canh d6, Cong ty dic biét chi trong phat trién k§ ndng va ning luc ciia d6i ngii théng qua cac chuong
trinh dao tao da dang va ¢4 16 trinh 18 rang. Cac chuong trinh ndy bao gom dao tao nang luc lanh dao, k¥
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nang chuyén mén va nhimg khéa hoc dwoc thiét ké phu hop véi umg giai doan phat tr1en nghé nghiép cia
nhin vién — tir giai doan héi nhap cho dén khi dam nh@n céc vi tri quan trong trong to chiec. Song song
Vi céc chuong trmh déo tao chinh thire, Cong ty con trlen khai nhiéu budi chia sé va dao tao md rong vé
cong nghé mai, u’ng dung Al va kién thire déu tu, duoc td chire trong khuén kh6 hoat déng Team Active
Saturday (TAS) vao mdi thr Bay. Cac budi chia sé nay gip nhan vién cadp nhit xu hudng cong nghé hién
dai, cac ung dung Al tién tién cling nhu mé rong hidu biét vé thi trudng va diu tu, qua d6 ning cao tu duy
va nang e thich {mg trong bdi canh chuyén déi sb.

In addition, the Company places strong emphasis on developing employees ' skills and capabilities through
a diverse range of structured training programs. These initiatives include leadership developmen,
professional skills training, and courses tailoved to each stage of the employee career journey—from
onboarding to taking on key roles within the organization. Alongside formal training initiatives, the
Company also hosts various knowledge-sharing sessions and learning activities focused on emerging
technologies, Al applications, andinvestment insights. These sessions are organized under the Team Active
Saturday (TAS) program, providing employees with valuable updates on cutting-edge technologies,
advanced Al trends, and market and investment knowledge. This helps broaden employees’ perspectives
and enhances their adaptability in an era of rapid digital transformation.

Nhitng nd lyc dao tao toan dién nay khéng chi gop phin nang cao stic khoe tinh thin, phat trién nang lyc
chuyén m6n ma con xay dyng nén mét déi ngli nhén sy vimg manh, chuyén nghiép va c6 kha nang bat kip
toc d¢ thay doi nhanh chéng cia thi trudng.

These comprehensive training efforts not only support employees’ mental well-being and professional
growth but also contribute to building a strong, future-ready, and highly capable workforce.

I1L. B4o c4o va danh gid cia Ban Giam dbc/ Reports and assessments of the Board of Management
(Ban Giam doc bao cdo va danh gia veé tinh hinh mgi mit ciia cong #y / the Board of Management
reports and assesses the Company’s situation through every facet)

Baocao va danh gid cia Ban Giam dc t6i thidu phai bao gdbm céac ndi dung sau/The Board of Management's
reports and ass e.ssment.s shall include at least the following contents:

1. P4anh gia két qud hoat ddng san xuét kinh doanh/Assessment of operating results

Nam 2025, du dbi dién voi nhidu bién dong kinh té va thach thure tir thi truong taichinh, dudi sy dinh huong
cua Hoi déng Quan tri va cam két manh me tr Ban Giam dbe ,cong ty da dat két qua kinh doanh a an tlrorng,
voi tong doanh thu va loi nhuan sau thué Bn lrot dat 326 ty dong va 145 ty dong, vuot Ian lugt 8% va
26.7% ke hoach dé ra. Thanh c6ng nay dén tir viée khéng ngimg doi mai, tan dung sirc manh cong nghé va
phét trién hé sinh thai tai chinh linh hoat nhim d4p Gng t6t hon nhu ciu da dang cta nha dau tu.

In 2025, despite facing numerous econoniic and financial market fluctuations, under the guidance of the
Board of Directors and thestrong commitment of the Management Board, the company achieved impressive
business results, with total revenue and after-tax profit reaching VND 326 billion and VND (45 billion
respectively, exceeding the planbv 8% and 26.7%. This success led to continuous innovation, leveraging
the power of technology and developing a financial ecosystem that better meets the diverse needs of
consultants.

Timh denngay 31/12/2025, tai san do cong ty quan ly da dathon 12,000 ty dong voi gan 50,000 nha déu
fr, tlep tuc ndm trong s6 céc cong ty quan Iy quy ndi dia c6 quy mo tai san quan ly lén nhat.




As of December 31, 2025, the company's assets under management reached over VND 12 trillion with
nearly 50,000investors, continuing to be among the largest domestic fund management companies in terms
of assets under management.

Thang 3/2025, TCC thanh lap va niém yét thanh cong Quy ETF TECHCOM CAPITAL VNXS0. Thang
4/2025, TCC duoc chimg nhan boi ACCA vé dap tmg tiéu chuan cao trong dao tao va phat trién nhan su
finh vuc ké toan, kiém toan va tai chinh. Thang 9/2025, Coéng ty vinh du nhdn dugc gidi thudng Dich vu
Quanly quy tiéu biéu do Vietnam Wealth Advisor Summit binh chon. Thing 10/2025, Céng ty nhin dugc
giai thuong Cong ty Quanly quy tiéu biéu do Téng cdng ty Luu ky va Bl trir chimg khoan Viét Nam binh
chon. Hai giai thudng uy tin trén TCC da duogc trao tdng trong nhiéu nim lién tiép.

In March 2025, TCC successfully established and listed the TECHCOM CAPITAL VNX50 ETF. In April
2025, TCC was certified by ACCA for meeting high standards in training and developing personnel in the
fields of accounting, auditing, and finance. In September 2025, the company was honored to receive the
Outstanding Fund Management Service awardfromthe Vietnam Wealth Advisor Summit. [n October 2025,
the company received the Qutstanding Fund Management Company award from the Vietnam Securities
Depository and Clearing Corporation. TCC has been awarded these two prestigious awards for several
consecutive years.

Trong nam 2025, Céng ty da thuc hién cac chién luge trong tAm sau:
- Minh bach théng tin: Cong ty udn tudn thi chit ché cac quy dinh phap 1y va cong khai danh myc quy,
chién lrgc dAu tu, higu sudt quy, gitp nha d4u tran tdm va tin tudng vao cac san pham tai chinh.

- Dadang hoa danh myc dau tu: Cung cap nlneu giai phap linh hoat nhu quy trai phiéu, ¢6 phiéu, quy
canbing, quy theo chi dé, h tro nha dau tu t01 vu danh muc theo khau vi rui ro.

- Nang cao nhén thic tai chinh cho cong dong vé diu tu va quin ly gm san.
Giai phap thanh khoan linh hoat: Cac quj md cua Cong ty tich hop gidi phap rat von hang ngay, mang lai
surlinh hoat i da va mirc phi vu dai, dac bidt phit hop véinha diu tr c6 nhu ciu rit vin thuong xuyén.

In 2025, the Company implemented the following key strategies:

o Transparency: The Company strictly complies with legal regulations and publicly discloses fund
portfolios, investment strategies, and fund performance, ensuring investor confidence in financial
products.

e Portfolio diversification: Offering various flexible solutions including bond funds, equity funds,
balanced funds, and thematic funds, helping investors optimize portfolios based on their risk appetite.

e Enhancing financial awareness in the community regarding investment and wealth management.

e Flexible liquidity solutions: The Company's open-ended funds integrate daily withdrawal options,
offering maximum flexibility and preferential fees, particularly suitable for investors with frequent
withdrawal needs.

2. Tinh hinh tai chinh/Financial Situation
a) Tinh hinh tai san/Assets
- Téng tai san ctia Céng ty ndm 2025 tang 135.5 ty, twong (g ti ¢ ting trudng 13% so voi nim 2024

The Company's total assets in 2025 increased by VND 135.5 billion, representing a 13% growth compared
to 2024.
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- Tién va tuong duong | tién cing véi céc khoan dau t tai chinh chiém 92.11% tong Tai san cia Cong by
Cac khoan phai thu ngin han (Cong ty khong co6 khoan phai thu dai han) chi chiém 4.09% va khéng c6
khoan nao thudc ddi tugng ng phai thu kho doi

Cash and cash equivalents, along with financial investments, accounted for 92.11% of the company''s total
assets. Short-termreceivables (as the Company has no long-term receivables) made up only 4.09%, with
no outstanding amounts classified as doubtful debfs.

b) Tinh hinh ng¢ phéi trd/Debt Payable

- Ton_g, ng phai tra cia Cong ty tinh dén 31/12/2025 11 32.1ty dong Hé sb No phai tra/Tong tai san 1a
2.72%; Heé s0 Ngr phai tra/Von chu s¢ hiru 1a 2.79%. No phai tra chiém mét ty trong khong déng ké so véi
Tong Tal sén va Vén chi s hitu, do d6 c6 thé danh gia Tinh hinh tai chinh cua Cong ty n dinh va it rai
ro.

As of December 31, 2025, the Company's total liabilities amounted to VND 32. 1billion. The Debt-to-Total
Assets ratio stood at 2.72%, while the Debt-to-Equity ratio was 2.79%. Given that liabilities account for
an insignificant proportion of total assets and equity, the Company’s financial position remains stable with
minimal risk.

- Cong ty khong c6 cac khoan No phai tra xdu; Cong ty luén dam bao ty I an toan tai chinh & mirc cao,
tudn thu ding quy dinh cia Phap luat hién hanh va ddm bao cho hoat dong thudng xuyén, lién tyc cliia Cong
ty.

The Company has no bad debts and consistently maintains a high level of financial safety, strictly adhering
to current legal regulations while ensuring the continuity and stability of its operations.

~ ne LeA A A A - e - - v . - .
3. Nhirng cii tién vé co' cau to chirc, chinh sach, quan ly/Improvements in organizational structure,
policies, and management: Khong c6/None

4. K& hoach phat trié n trong twong lai/Development plans in future

Trong thdi gian t6i, Cong ty s& ddy manh phat trién cac giai phap tai chinh toan dién, dap tmg nhu ciuda
dang cua nha du tu tir bao toan von, sinh 1&i 6n dinh dén t4i da hoa lgi nhuan. Cong ty ciing s& ning cao
hiéu qué quan Iy tai chinh va dAu tu tai TCC, dambao hiéu qua sir dung von va ting trudng bén viing tong
tai san va quy mé dau tu, hudng dén muc tiéu ting trudng dai han ciia Cong ty. Péng thoi, cong ty tiép tuc
nghién ciru va trién khai c4c san phém quy mo va quy huu tri, giop da dang héa danh muc d 4u tu va mang

dénnhieu co héi dau tu bén viing cho khach hang.

In the coming period, the Company will accelerate the development of comprehensive financial solutions,
meeting the diverse needs of investors from capital preservation and stable returns to profit maximization.
The Company will also improve the efficiency of financial and investment management at TCC, ensuring
effective capital utilization and sustainable growth of total assets and investment scale, aiming for the
Company's long-term growth objectives. Simultaneously, the Company will continue to research and
develop open-ended funds and pension funds, diversifyving investment porifolios and providing more
sustainable investment opportunities for customers.

Bén canh viéc m6 réng danh muc san pham Cong ty sé tap trung ning cip hé thong cong nghé tai chinh,

t6i uu hda quy trinh vén hinh va quan 1y rdi ro. Ngoai ra, cong ty ciing mo rong mang lu6i phan phbi chimg
chi quy, ddy manh tiép thi va truyén théng dé ning cao nhan dién thuong hiéu, tiép can nhiéu nha dau tu
hon.
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In addition to expanding the product portfolio, the Company will focus on upgrading the financial
technology system, optimizing operational processes, and improving risk management. Moreover, the
Company will expand the distribution network for fund certificates, strengthen marketing and
communication efforts to boost brand awareness, and reach a wider investor base.

Song song véi d6, Cong ty s& tuyén dung va dao tao doi ngii nhin su chit hrong cao, dic biét trong céc linh
vuc phan tich dau tw, quan Iy rai ro va cdng nghé tai chinh. Chinh sach daingd va mdi truong lam vige s&
duoc caithién nham thu hit va gitt chin nhén tai. Ngoai phat trién kinh doanh, céng ty ciing tich cuc tham
gia cac hoat dong thién nguyén, hudng dén phat trién bén viing va déng gop tich cuc cho cong db ong.

Sinultaneously, the Company will recruit and train high-quality personnel, particularly in investment
analysis, risk management, and financial technology. Employee welfare policies and the working
environment will be improved to attract and retain talent. Besides business development, the Company
actively engages in charitable activities, aiming for sustainable development and positive contributions to
the community.

5. Gidi trinh caa Ban Giam dbc doi voi y kién kiém toan (néu cé)- (Truwong hop ¥ Kkién kié m to4n
khdong phai 1a ¥ kién chap nhan toan phan)/Explanation of the Board of Management for auditor’s
opinions (if any) - (In case the auditor’s opinions are not unqualified): Khong c&/ None

6. B0 c4o danh gidli¢n quan déntrich nhi¢ mvé mditrudng va xa hdiciia cdng ty/Assessment Report
related to environmental and social responsibilities of the Company

Chinh sachphiic loi cia Cong ty duge xay ding nham thu hit, giit chan va phat tr ién d6i ngii nhan tai thong
qua mot hé théng dai ngo toan dién, canh tranh va khong ngimg duoc ning cap Cong ty cam ket mang dén
mot moi truong [am viée an toan, lAnh manh va hé tr tdi da cho sy phét trién ¢4 nhin clia mdi nhan vién.

Céc chuong trinh va hoat ddng ndi bat bao gém:

The Company's employee welfare policy is designed to attract, retain, and develop talent through a
competitive and comprehensive benefits package that is continuously enhanced. The Company is committed
to fostering a safe, healthy, and supportive work environment that promotes the personal and professional
growth of every emplovee. Key programs and initiatives include:

- Phong y t€ va phong chuc ndng: Tat ca nhén vién dé€u c6 quyén sir dung phong y t€, va Cong ty cling
cung cép phong churc ndng déc biét cho cac ba me dang nudi con nho.

Medical and Functional Rooms: All employees have access to medical rooms, and the company also
provides dedicated functional rooms for mothers with young children.

- Bao hiém chim séc strc khoe: Chuong trinh bao hiém strc khoe toan dién giip nhan vién an tim hon
vé mit strc khoe.

Comprehensive Health Insurance: A full coverage healthinsuranceprogramensures employees'peace
of mind regarding their well-being.

- Khamsuc khée dinh ky: Hang nam, nhan vién dugc kham sirc khée tai cac bénh vién lon, uy tin va cac
co sy té khic dé dam bao strc khoe t5t nhat.

Annual Health Check-ups: Emplovees receive annual health check-ups at renowned hospitals and
medical facilities to ensure their best health condition.
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- Antoan lao dong va suc khoe nghe nghiép: Cong ty thuong xuyén kiém tra an toan lao dong va st
khoe nghé nghiép tainoi lam vicc.

Occupational Health & Safety: Regular inspections are conducted to maintain workplace safety and
occupational health standards.

- Vésmh toa nha: Pmnh ky thuc hi€n vé sinh nhu gidt tham, phun thude diét con tring @& dam bao moi
trudng lam vi€c sachsg.

Building Hygiene: Routine cleaning services, including carpet cleaning and pest control, are
implemented to maintain a clean working environment.

- Phong chay chiia chay: Nang cao ¥ thirc va t§ chirc dién tap phong chdy chita chay theo quy dinh cta
phap luit.

Fire Prevention & Safety: Fire safety awareness is reinforced through regular fire drills in compliance
with legal regulations.

- Cong ty duy tri va phat trién cdc cau lac bo thé thao nhu Cau long, Plckleball, Zumba va Bong da,dong
vai tro quan trong trong viéc nang cao suc khoe the chét va tinh than cho canbd nhan vién. Viéc tham
gia cac hoat dong nay khong chi giip cai thién thé e va giai toa cang thing sau gi Am viéc ma con
tao co hdi dé nhan vién giao ru, thur giin va ting cudong két ndi dong nghlep Cac céulac by thé thao
cling gop phan thic day tinh thdn dong doi, xdy dung mdi trudng Am viéc gin két va khuyén khich
nhin vién duy tri 16i séng linh manh, cin bing giira cdng viée va cudc sdng c4 nhan,

The Company maintains and promotes various sports clubs, including Badminton, Pickleball, Zumba,
and Football, which play an essential role in enhancing employees’ physical health and mental well-
being. Participation in these activities not only improves fitness and helps relieve work-related stress
but also provides opportunities for employees to socialize, unwind, and strengthen workplace
relationships. These sports clubs further foster teamwork, reinforce a collaborative company culture,
and encourage employees to lead a healthy lifestyle while maintaining a balanced work—life routine.

Bén canh do, Cong ty dac biét chi trong phat trién k§ ndng va ning huc cua doingli thong qua cac chuong
trinh daotao da dang va c6 16 trinh 13 rang. Céc chuong trinh nay bao gom daotao ning lyc lanh dao, ky
ndng chuyén mén va nhilng khoéa hoc dugc thiét ké phul hop véi timg giai doan phat trién nghé nghiép cta
nhén vién — tir giai doan héi nhdp cho dén khi dam nhin céc vi tri quan trong trong t6 chirc. Song song
vai cac chuong trinh dao tao chinh thirc, Cong ty con tr 1e11 khai nhiéu budi chia sé va dao tao mo rong vé

cong nghé méi, ung dung Al va kién thirc du tu, duogc td chirc trong khuén khé hoat dong Team Active
Saturday (TAS) vao moi thu Bay. Cac budi chia sé nay giip nhén vien (,ap nhét xu huéng cong nghé hién
dai, cac g dung Al tién tién cling nhu md rong hleu biét vé thi trromg va diu tw, qua d6 nang cao tir duy
va nang luc thich ting trong bdi canh chuyén di sd.

In addition, the Company places strong emphasis on developing employees’ skills and capabilities through
a diverse range of structured training programs. These initiatives include leadership development,
professional skills training, and courses tailored to each stage of the employee career journey—from
onboarding to taking on key roles within the organization. Alongside formal training initiatives, the
Company also hosts various knowledge-sharing sessions and learning activities focused on emerging
technologies, Al applications, and investment insights. These sessions are organized under the Team Active
Saturday (TAS) program, providing employees with valuable updates on cutting-edge technologies,
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advanced Al trends, and market and investment knowledge. This helps broaden employees’ perspectives
and enhances their adaptability in an era of rapid digital transformation.

Nhimg n6 lue daotao toan dién nay khong chi gop phan nang cao strc khoe tinh thin, phat trién nang lyc
chuy&n mon ma con xay dung nén mét d6i ngli nhén sy virng manh, chuyén nghi€p va co kha nang bat kip
toc do thay do6i nhanh chéng cua thi trudng.

These comprehensive training efforts not only support employees’ mental well-being and professional
growth but also contribute to building a strong, future-ready, and highly capable workforce.

IV. Dénh gid ciia Hyi ddng quén tri v& hoat dong cita Cong ty (d6i véi cong ty cd phan)/ Assessments

of the Board of Directors on the Company’s operation (for joint stock companies)

1. Danh gia caa Hi dong quan tri vé cc mit hoat dong ciia Cong ty, trong d6 cé danh gid lidn quan

dén trach nhi¢ m moi truong va xa h§i/ Assessments of the Board of Directors on the Company’s

operation, including the assessment related to environmental and social responsibilities.

- Congty da xut sfc hoan thanh cac chi tidu, k& hoach kinh doanh duoc Dai héi 6611g cbd ong thong
qua tai Dai hi dong cb dong thuong nién nim 2025. Hoi dong Quan tri dd thyuc hién giam sat chit ché
céc chi tidu nay, két hop véi vide phéan tich tinh hinh thyc tién va dién bién thi truong dé dinh hudng
hoat d¢ng kinh doanh ctia Céng ty mét cach hi€u qua.

The Company has successfully achieved the business targets and plans approved by the General
Meeting of Shareholders at the Annual General Meeting of Shareloldersin 2025. The Board of
Directors has closely monitored these targets, analyzing market trends and real-time business
conditions to effectively guide the Company’s operations.

- Coéng ty d3 chii dong ra soat va diéu chinh cic quy dinh, quy ché ndi bd dé dam bao tb chirc va quan tri
hoat d6éng nghiép vu mét cach hiéu qua, dam bao tudn thit day da va kip thdi viee cong bo thong tin
theo quy dinh cia phap luit.

The Company has proactively reviewed and adjusted internal regulations and policies to ensure
effective organizational management and operational governance, as well as to comply fully and
promptly with legal disclosure requirements.

- V& mit chién luoc, Cong ty d& c6 nhitng budc tién dang Kké trong viéc phat trién thi trudng, tiép thi,
cong nghé va sb héa. Cong tac quan tri rii ro luén dugce chi trong, voi cac chinh sach quén ly rii ro
phil hop va bién phap phong ngira hidu qua, gitp Cong ty duy tri hoat dong én dinh va bén viing.

From a strategic perspective, the Company has made significant progress in market expansion,
marketing, technology, and digitalization. Risk management remains a top priority, with appropriate
risk management policies and effective preventive measures helping the Company maintain stability
and sustainable operations.

- Céng ty da thuc hién phwong 4n mé rong, xiy duyng co ché, chwong trinh thu hut nhan tai, phat trién
luc hrong ké cin ddng thoi ddy manh phat trién ngudn luc ndi bd. Cong ty ting cudng nhan lyc chuyén
nghiép, chu trong dao tao, nang cao kién thitc chuyén mén va k¥ niing xr 1y céng viéc cho nhén vién.




The Company has implemented plans for expansion, developed mechanisims and programs to attract
talent, and strengthened succession planning while enhancing internal workforce development The
Company continues to increase professional staffing, focusing on training to improve employees’
expertise and problem-solving skills.

Trong ky bao céo, Cong ty di co nhiing budc tién trong viée tich hgp cac yéu t6 Méi trudmg, Xa hoi va
Quén tri (ESG) vao hoat dong quan Iy dau tu va van haunh. Cac tiéu chi ESG timg buéc dugce 1611g ghép
trong qua trinh thim dinh va ra quyét dinh d4u tu, gop phin nang cao chit lugng danh muyc va huéng
161 gid tri bén vitng dai han. Céng ty ciing chd trong ting cudng minh bach théng tin, quan tri iti ro va
tuin thi cdc quy dinh phap ludt. Hoi ddng quan tri ghi nhin nhitng 08 hyc cia Ban Téng Gidm déc va
dinh hudng tiép tuc ndng cao cac tidu chudn ESG phit hop véi thong 1§ thi trudng.

During the reporting period, the Conpany has made notable progress in integrating Environmental,
Social and Governance (ESG) factors into its investment management and operational activities. ESG
criteria have been progressively incorporated into the appraisal and investment decision -making
processes, contributing to improved portfolio quality and supporting long-term sustainable value
creation. The Company has also focused on enhancing transparency, strengthening risk management,
and ensuring compliance with applicable laws and regulations. The Board of Directors acknowledges
the efforts of Board of Management and provides direction for the continued enhancement of ESG
standards in line with market practices.

Nhin chung, Céng ty d4 khing dinh duoc vi thé vimg chic trén thi trudng va tao nén tang cho su phat

trién bén virng trong tuong lai.

Overall, the Company has reaffirmed its strong market position and established a foundation for
sustainable future growth.

2. Panh gia cta Hi dong quéan tri vé hoat dong cila Ban Giam doc cong ty/Assessment of Board of
Directors on Board of Management s performance

Ban Téng Giam déc da chu dong thuc hién cac nhiém vu va chi tiéu di dugc Pai hoi ddng cb dong va
Hoi ddng quan tri thong qua, trong qué trinh diéu hanh uén thé hién tinh thdn trach nhiém cao, vuot
qua khé khdn dé phat trién, mé rong th trudng, tim kiém cac co hdi méi cho Céng ty, hoan thanh ké
hoach va ting trudng kinh doanh.

The Board of Management has proactively carried out the tasks and targets approved by the General
Meeting of Shareholders and the Board of Directors. In its leadership role, the Board of Management
has demonstrated a high level of responsibility, overcoming challenges to expand the market, seek new
opportunities for the Company, and successfully achieve business growth targets.

Ban Tdng Giam déc thuc hién ding quy dinh cta phap hat, Didu I, Nghi quyét ciia Hoi dong quén tri,
tiép thu va trién khai c4c giai phap cén thiét trong cong tac quan tri doanh nghiép theo chi dao ctia Hoi
ddng quan tri va cdc d& xuit ciia Ban kiém soat Cong ty.

The Board of Management has strictly adhered to legal regulations, the Company's Charter, and the
Board of Directors’ resolutions while implementing necessary corporate governance measures as
directed by the Board and recommendations from the Supervisory Board.




- Theo chi dao cua Hoi déng quan tri, trong ndm 2025, Ban Tf)ng Giam déc di chu dong trong cong tac
sép x&p d6i ngil can bé chii chét ciia Cong ty, thuc hién tdt céc chinh sach tién rong, thuong, cai thién
diéu kién 1am viéc, sinh hoat va ché do phuc lgi cho ngudi lao dong.

Under the direction of the Board of Directors, in 2025, the Board of Management has been proactive
in arranging the Company's key staff, well implementing salary and bonus policies, improving working
conditions, living conditions and welfare regimes for the Company's employees.

3. Cac ké hoach, dinh huéng ciia Hoi ddng quén tri/Plans and orientations of the Board of Directors

Nim 2026 mé ra trong bdi canh dia chinh trj thé gi¢i nhidu bién dong, khién tam Iy thi trudng toan cAu thin
trong hon. Trong nudc, Chinh pht dit muc tiéu ting trudng GDP trén 10%, song qué trinh trién khai vin
chiu tac dong tir mdi truwrdmg kirth € qubc t& khé ludng cung ap hre ty gia va Hi sudt cha hodn toan ha
nhiét. Trong bdi canh d6, Hoi ddng quéan tri tiép tuc phat huy tdng ngudn hrc, trién khai thyuc hién ding va
diy du céc ndi dung drgc Daihdi ddng cd dong thong qua dong thai giam sat, chi dao Ban Téng Giam déc
thyc hién cac chi truong dd duoc Dai hoi déng ch dong va Hoi déng quan tri thong qua, HDQT dé xuit
phuong chim hoat ddng cta Céng ty theo dinh huéng hoat dong du tu duge trién khai hiéu qua, an toan
va dautu g tri.

In 2026, againsta backdrop of significant geopolitical volatility, global market sentiment has become more
cautious, domestically, the government has set a GDP growth target of over 10%; however, its
implementation continues to be influenced by unpredictable international economic conditions, along with
persistent pressures from exchange rates and interest rates that have not yet fully eased. In this context, the
Board of Directors will continue to mobilize all available resources, ensuring the full and proper
implementation of resolutions approved by the General Meeting of Shareholders, while supervising and

directing the Executive Management to carry out the strategies endorsed by both the General Meeting of

Shareholdersandthe Board. The Board proposes anoperational approach focused on executing investment
activities in an efficient, prudent manner, with an emphasis on value creation.

Nim 2026, Cong ty trong tim phat trién cac muc tiéu chinh nhu sau:

In 2026, the Company will focus on developing the following key objectives:

- Néang cao hidu qua quén Iy tai chinh va du tu tai TCC, dam bao hidu qua sir dung vén va ting truong
bén vimg tong tai san va quy moé dau tr, hudng dén muyc tiéu ting trudng dai han cia Cong ty.

Enhance the efficiency of financial management and investment activities at TCC, ensuring effective
capital utilization while promoting sustainable growth in total assets and investment scale, in line with

the Company’s long-term growth objectives.

- Tiép tuc xem xét va 4p dung thuc hanh quan trj cdng ty virgt trén tudn thi theo bd nguyén tic quan tri
cong ty, quy dimh cta phap luat, 4p dung théng 1 t5t phi hop diéu kién va méi trudng kinh doanh cta
Cong ty.

Continue to review and adopt advanced corporate governance practices in compliance with
established governance principles and legal regulations, while applying best practices

appropriate to the Company s operating conditions and business environment.




Tap trung gia tang thi phin va tai san quan Iy (AUM) cta cdc quf mé bang cach ¢4y manh hiéu qua
dAutu cia cac quy mé, ¢y manh kénh ban hing, Sang tao cac chién luge truyén théng, chuong trinh
khuyén mai... cho khach hang va lyc luong ban dé thic diy doanh sd, gia ting nhan dién.

Focus on increasing market share and assets under management (AUM) of open-ended funds by
improving fund performance, strengthening distribution channels, and developing annovative
marketing strategies and promotional programs for clients and sales teams to drive revenue and

enhance brand recognition.

Phéi hop v6i TCB dé dua san phdm ty thic dau tu vao thir nghiém tir Quy 3 ndm 2026 va du kién trién
khai toan hang vao Quy 1 nam 2027.

Coordinate with TCB to pilot discretionary investment products starting from Q3 2026, with a plan for
full-scale rolloutin Q1 2027.

Phéi hop véi Céng ty cd phén bao hiém nhan tho K§ Thuong (TCLife) ¢ quan Iy tai sin cho khich
hang bio hiém bt d4u tir nira cudi nam 2026.

Collaborate with TCLife to manage insurance-related client assets, beginning in the second half of

2026.
Nop hd so, xin gidy phép thanh Bp, niém yét, va van hanh quy ETF theo ddi chisé VN30.

Prepare and submit applications for licensing, establishiment, listing, and issuance of an ETF tracking
the VN30 Index.

Nghién ciru thinh lp cic quy mé méi vi du cc quy chi dé, quy nganh nghé... dé da dang
hoa chién lugc, phu hop véi bdi canh cua thi truong Viét Nam.

Conduct research on the establishment of new open-ended funs, such as thematic funds and sector-
focused funds, to diversify investment strategies in alignment with the evolving Vietnamese market

landscape.
Nghién ctru cach thitc hop tac véi cac doi tac dé trien khai cac san pham méi khac.

Explore and develop partnership models with strategic partners to launch additional innovative

investment products.
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V. Quan tri cong ty/Corporate governance
1. Hoi dong quan tri/Board of Directors

a) Thanh vién va co cau ciia Hoi doug quan trv/ Members and structure of the Board of Directors:
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Thanh vién va co chu cia Hoi ddng quén tri nhiém ky 2023-2028 tai thoi diém 31/12/2025/
Composition and Structure of the Board of Directors (Term 2023-2028 as of December 31, 2025)

STT/
No.

Ho tén/ Full
name

Chire
danh/
Title

Ngay bo
nhié m/
Appointment
Date

Ty 1é co phiéu
s 6 hiru/
Shareholding
(%)

Chirc danh tai cac to chirc khac/ Other
positions

Ong/Mr.
Nguyén Xuin
Minh

Cha tich
HDQT/
Chairman

B4 nhiém
ngay
25/04/2023/
April 25,
2023

5.5%

Chu tich HDQT kiém ngudi dai dién
theo phdp Wt cia Coéng ty CH phin
Chung khoin Ky Thuong/ Chairman
cum legal representative of Techcom
Securities JSC

Ngudi dai dién cua cong ty TNHH quan
Iy tai sdn  Viét Nan/ Legal
Representative of Vietnam  Asset
Management Limited

Chu tich HPQT kiém Nguoi dai dién
theo phap luat ciia Cong ty ¢d phan San
giao dich tai sdn ma hoa Techcon/
Chairman cum legal representative of
Techcom Crypto Exchange JSC

Chii tich HDQT ciia Cong ty cé phan
Wealthtech Innovations/ Chairman cun
of Wealthtech Innovations JSC

Chu tich HDQT kiém Nguorl dai dién
theo phap ludt ciia Cong ty ¢ phin cong
nghé tai chinh Feapital Chairman cum
legal  representative of Fcapital
Jinancial technology JSC

Téng gidm ddéc kiém Ngudi dai dién
theo phap luit cua Congty TNHH MTV
Coéng nghé va Pautu Neon Chai/ CEQ
cum legal representative of Neon Chain
technology and investment company
limited

Ba/ Mrs.
Nguyén Thi
Thu Hién

Thanh
vién
HDbQT/
Board
member

B4 nhiém
ngay
25/04/2023/
April 25,
2023

1%

Thanh vién HPQT kiém Téng Giam déc
Céng ty Cb phan Ching khoin Ky
Thuong/ Board member cum CEQ of
Techcom Securities JSC

Thanh vién HPQT Céng ty cb phin
Wealthtech Innovations/ Board member
of Wealthtech Innovations JSC

Thanh vién HDQT Coéng ty cb phin
cong nghé tai chinh Fcapital/ Board
member  of  Fcapital  financial
technology JSC

Téng Giam déc kiém Nguoi dai dién
phap luét cua Cong ty TNHH MTV Tai
chinh va Cong ngh¢ Astra/ CEO cum




legal representative of Astra technology
and investment company limited.
Thanh B6 nhiém
Ong/ Mr. L& vién ngay Thanh vien HDQT Céng ty Cd phan
Huv Hodr HbQT/ 04/12/2023/ 0% Chirng khoan Ky Thuong/ Board member
g & Board | December 4, of Techcom Securities JSC
member 2023
Thanh B4 nhiém
A - vién ngay
Ong/ Mr. Phi | poomy | 25/0402023/ 0%
Tuan Thanh .
Board April 25,
mermber 2023

b) Cac tiéu ban thudc Hdi déng quan tri/the committees of the Board of Directors: Khong cé/ None

¢) Hoat déng cua Hoi d 611g quan tri/Activities of the Board of Directors:

Theo ké hoach hoat d ong cua Hoi df")ng quan tri, cac cong viéc cua Hbi d611g quan tri thuc hién trong
niam 2025 d3 tap trung dung theo Nghi quyét Dai hdi dong ¢6 dong va tuin thi Pidu 1§ ciing nhu cic
quy ché quan tri, quy ché ndi bd cila Cong ty.

The Board of Directors has strictly followed the resolutions of the General Meeting of Shareholders
and adhered to the Company's Charter, corporate governance regulations, and internal policies. All
Board members have actively fulfilled their responsibilities, contributed strategic solutions and timely
decisions while ensuring legal compliance.

Tt ca thanh vién Hoi ddng quan tri c6 tinh thin trach nhiém cao, thire hién diing vai trd cia minh va
da dé xudt nhidu giai phép va dua ra cac quyét dinh dung dén, kip thoi, dong thoi tuan thi cac quy dinh
ctia Phap ludt. Hoi déng quan tri ciing d4 thyc hién t8t cac chuc nang dinh hudng phat trién ctia Cong
ty, thong qua viéc hoach dinh, kiém soat va dleu chinh céc quyét dinh chién lwoc. Cac quyét sach cla
Ban Tdng Gidm déc dugc phin tich va tham vn kip thoi tir Hoi dong quan tri mang lai cAc gidi phap
t6i uu cho loi ich ciia Cong ty va ¢ dong.

The Board has effectively guided the Company s strategic development through planning, monitoring,
and adjusting kev decisions. The Executive Board's proposals were thoroughly analyzed and consulted
with the Board, ensuring optimal solutions for the Company’s and shareholders' interests.

Hoi ddng quan tri da inh dao va quan Iy Cong ty hoan thanh cac chi tiéu doanh thu va 10’1 nhuin cta
ndm 2025, thuc hién t6t nghia vu d6i v6i ngin sach Nha nuée, mang lai hiéu qua cho cb déng va thu
nhap 6n dinh cho ngudi lao dong trong Cong ty.

The Board successfully led the Company in achieving 2025 revenue and profit targets, fulfilling
obligations to the State Budget, generating shareholder value, and ensuring stable employee income.
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Cac cudc hop Hoi dfﬁng quéan tri

STT/ Thanh vién HDQT/ S6 budi hop Ty 1¢ tham | Ly do khéng tham dy
No. Board Member HDPQT tham du hop/ hop/ Absence Reason
du/ Attended Attendance

Meetings Rate

1 Ong/ Mr. Nguyén Xuan Minh 04/04 100%

2 | Ba/ Mrs. Nguyén Thi Thu Hién 04/04 100%

3 Ong/ Mr. L& Huy Hoang 04/04 100%

4 Ong/ Mr. Phi TuAn Thanh 04/04 100%

Trong nim 2025, Hoi ddng Quan tr d& ban hanh cac Nghi quyét phé duyét, thong qua nhiéu ndi dung
quan trong cuthé&/ In 2025, the Board of Directors approved several important resolutions, as follows:

HDQT-TCC

S6 Nghi quyét/
STT/ Quyét dinb/ . .
No. Resolution Ngay/ Date N¢i dung/ Content
Number
010301/25/NQ- .
" 5 =
L. HPQT-TCC 03/01/2025 | Ban hanh quy dinh thuong danh cho CBNV
) 020301/25/NQ- 03/01/2025 Ban hanh quy dinh tién lrong va ché dé lién quan tai Céng ty
' HPQT-TCC C phan Quanly Quy K§ Thuong
012201/25/NQ- oL x . A bA s
3. HDQT-TCC 22/01/2025 | BO nhiém va mién nhiém nhan su bd phin KTNB
q 022201225/NQ- | o oo | Chi tré thudng theo két qua hoan thanh cong viéc nam 2024 dbi
) HPQT-TCC v6i Ban Tong Giam déc TCC
s 012802/25/NQ- | 28/02/2025 | Banhanh Quy ché Céng b thdng tin tai Céng ty Cb phan Quan
' HDbQT-TCC Iy Quy Ky Thuong
6 OLL303/25NQ- | -2 noos | Phe duyét ké hoach triéu tap Dai hi dong cd déng thuong nién
) HDQT-TCC nam 2025 Céng ty C6 phan Quan ly Quy K§ Thuong
7 010404/25/NQ- 04/04/2025 Phé duyét tai liéu trinh Pai hdi dong c6 dong thudong nién nam

2025 Céng ty C6 phan Quan Iy Quy K§ Thuong




S6 Nghi quyét/

STT/ Quyét dinh/ . N
No. Resolution Ngay/ Date N¢idung/ Content
Number
g 012104/25/NQ- 21/04/2025 Phé duyét viéc tham gia gop vén cung ngudi co lién quan cla
' HPQT-TCC Céng ty dé thanh lip Céng ty C phén
5 01250425/NQ- | o0 o Diéu chinh thu nhip co bannim 2025 cho Ban Téng Gidm déc
) HBQT-TCC Cong ty C6 phan Quanly Quy K§ Thuong
010505/25/NQ- A . N . B
q 3 , % . . <

10. HPQT-TCC 05/05/2025 | Dicu chinh khau vi rii ro ap dung cho TCC nim 2025

010206/25/NQ- Ban hanh thay thé cac quy dinh vé hoat dong phé duyét nghiép
11. HDQT-TCC 02/06/2025 v tai TCC

011106/25/NQ- Mién nhiém va chérp dirt Hop déng lao dong véi Canbd nhan
12. ' 11/06/2025 | vién tai bd phan Ki€m toan ndi bd Cong ty Co phﬁn Quan ly

HPQT-TCC = =
Quy K¥ Thuong

010310/25/NQ- Phé duyét giao dich ky hop ddng uy thac dautu véi Ngudi co
13. HDQT-TCC 03/10/2025 n quan
14 012410/25/NQ- 4/10/2025 Phé duyét viéc chuyén nhirong ¢ phin tai Céng ty C phin San

’ HDbQT-TCC 7 | giao dich Tai san mi hoa Techcom
012312/25/BBKP- T S R :

15. HDQT-TCC 23/12/2025 | Phé duyét khau vi rii ro ap dyng cho TCC nam 2026

022312/25/NQ- " £ 2 PP
16. HDQT-TCC 23/12/2025 | Ké hoachkiém toan ni bd nam 2026

d) Hoat dong cua thanh vién Hoi ddng quan tri d6c lap/ Activities of the Board of Directors independent
members: Khong cd/ None

e) Danh sach cac thanh vién Héi dong quan tri cé chung chi dao tao v& quan tri cong ty, danh sach cic
thanh vién Héi ddng quan tri tham gia cac chuong trinh ve quan tri cong ty trong ndm/ The list of members
of the Board of Directors possessing certificates on corporate gorvenance, the list of members of the Board
of Directors participating in corporate governance training programs in the year: Khong cd/ None.

2. Ban Kiém soat/Board of Supervisors:

a) Thanh vién va co cau cua Ban kifm soat/Members and structure of the Board of Supervisors:




e o
STT/ Kiém soat/ 3 . . x ; Trinh @ chuyén
; Chire vy/ Title Kiém soat/ = . ,
No. Supervisory Board * . L. moén/ Qualification
Appoinment/Dismiss
Member
Date
\ .2 vev e en . Thac siké toan
Ong/ Mr. Ding Vin Trucfng Ep Kle.m R nhn@t.n ngay/ Québc t&/ Master of
1 Khii soat/ Head of Reappointed International
a Supervisory Board 26/04/2023 rert c_)na
Accounting
: . .« T4i b nhiém ngay/ Cir nhan Kinh t&/
Ba/ Mrs. Hoang Thi | Thanh vién Ban Kiém amot 11@1}1 neay 1T N
2 Kim Ctic soit! Memb Reappointed Bachelor of
im C - ember
R 26/04/2023 Economics
B4 nhiem neav/ Thac siKinh té dbi
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b) Hoatdong cuia Ban kiém soat/ Uy ban kiém toaw/ Activities of the Board of Supervisors/ Audit Comniittee:

- Cudc hop ciia Ban Kié m soat/ Supervisory Board’s meetings:

STT/ | Thanh viénBanKiémsoat/ | S6budihop | Ty 1é tham | T¥1é biédu | Ly do khong
No. Supervisory Board Member tham du/ du hop/ quyét/ tham du
Attended | Attendance | Voting rate | hop/ Absence
meeting Rate reason
1 Ong/ Mr. Dang Van Khai 02 100% 100%
2 Ba/ Mrs. Hoang Thi Kim Ciic 02 100% 100%
3 Ba/ Mrs. Binh Thi Thu Nga 02 100% 100%

dong/ Supervisory Board’s Monitoring Activities:

ty;

A o s - - «R r Ka re Ae A - o R .z 4 N~ R
Hoat dong gidm sat cia Ban Kié m so4t doi véoi Hoi dong quén tri, Ban Tong Giam doc va co

Gidm sét viéc tudn thi cdc quy dinh cua phdp ludt va Didu 1§ trong cong tac quan tri, didu hanh Cong

Ensuring compliance with laws and the Company s Charter in corporate governance and operations.

két tai chinh, kinh doanh do Ban Tong Giam doc chun bi;
To consider the audit of semi-annual reviewed financial statements, annual audits and financial and
business summary reports prepared by the Board of Management;
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Xem xét viéc kiém todn bao cdotai chinh soat xét ban nién, ki€ém toan hang ndm va cac bdo cdo tong




e Tinh hinh khic phuc theo kién nghi cda cac doan thanh tra, kiém to4n (néu c0);
Overseeing corrective actions based on audit and inspection recommendations (if applicable).

e Thuc hién vidc kiém tra, gidm sat (néu c6) theo dé nghi cua Uy ban chiing khoan va/hoiic cta cd
déng/nhém cb dong lon theo quy dinh cia phap ludt va Diéu 18 Cong ty.
Conducting internal audits and investigations as required by regulatory authorities and major
shareholders.

- Sw phf')i'hq‘p hoat déng giira Ban Kié m s o4t d6i véi hoat ddng ciia Hoi ddng quan tri, Ban Téng
Giam doc va cac can bg quan ly khac/ Coordination between the Supervisory Board and the
Board of Directors, Executive Board, and Other Management Personnel:

e BanKiém soat da kip thoi lam viée, phol hop chdt ché voi Hoi dong quan t11, Ban Tong giam dée dé

c6 cac quyét dinh, chi dao quyet list d6i véi cic phong/don vi chire ning nhim ngin ngira va xir Iy cc
ton tai trong hoat déng, gop phn ning cao hidu qua kinh doanh, caithién quy trinh, san pham, quan tri
rui to trong kinh doanh va ning cao ning huc quan tei didu hanh ctia hé théng;
The Supervisory Board have promptly communicated and coordinated with the Board of Directors and
Board of Management to make decisive decisions and directives for business units to prevent and
address operational issues. This collaboration has contributed to improving business efficiency,
enhancing processes and products, strengthening risk management in operations, and elevating the
C ompany 's governance capabhilities.

o Hbido ong quan tri, Ban Téng giam dbc da nd luc khic phuc céac t6n tai theo khuyén nghi ciia Ban Kiém
soat; ddng thai tao didu kién dé Ban Kiém soat thuc hién nhigm vu.

The Board of Directors and Board of Management have made continuous efforts to address deficiencies
based on the recommendations of the Supervisory Board and Internal Audit Department while also
facilitating the Supervisory Board's ability to fulfill its duties.

e HOoi ddng quan tri va Ban Téng Giam d8c dam bao quyén tiép c4n tai liéu ctia Ban Kiém soét theo quy
dinh cuia Phép luat.

The Board of Directors and the Board of Management ensure the right to access documents of the
Supervisory Board in accordance with the provisions of law.

o Hoiddng quan tri da day manh cong tac giam sat hoat dong cua Ban Tong Giam dbc va cac by phan

quan Iy nhim dam béao thyc hién trién khai cac Nghi quyét ctia Pai hoi ddng cb dong/HPQT theo quy
dmh cua Phap ludt va Piéu I Cong ty.
The Board of Directors has stepped up the supervision of the activities of the Board of Management
and management departments to ensure the implementation of the Resolutions of the General Meeting
of Shareholders/Board of Directors in accordance with the provisions of the Law and the Company’s
Charter.

3. Céc giao dich, thi lao va cdc khoan loi ich caa Hi ddng quin tri, Ban gidm doc va Ban kiém
soat/Transactions, remunerations and benefits of the Board of Directors, Board of Management and
Board of Supervisors

a) Luong, thudng, thu lao, cac khoan loi ich/Salary, rewards, remuneration and benefits;

Téng thu nhap ctia Ban Téng Gidm dbe dugc huong trong nam 2025 1 4.7 ty ddng (Chi tiét cu thé theo
béo céo tai chinh nim 2025 da duoc kidm toan dang tai hups:/vwww. lechcomeapital.comyn/cong-tv-co-
phan-guan-tv-guv-kyv=thuong-cong-bo-bao-cao-tai-chinhi-kiem-toan-nam-2023). Viéc chitra thu nhap tuan
thu Nghi Quyét cua Pai hi dong cd dong va cac quy ché ndi bo cita Cong ty.

The total income received by the Board of Management in 2025 was 4.7 VND billion (Detailed information
can be found in  the audited 2025  financial  statements  published  at
hitps :iwww techeomeapital. com.vn/cone-tv-co-phan-quan-ly-guv-ky-thuang-cong-bo-bao-cao-tai-chinh-
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kiem-toan-nam-2025). The payment of this income complies with the Resolution of the General Meeting of

Shareholders and the company s internal regulations.

b) Giao dich ¢ phi€u cua nguoi n6i bd/Share transactions by internal shareholders: Khong cd/ None

¢) Hop ddng hodic giao dich v&i ngudi ngi bd/ Contracts or transactions with internal shareholders :

STT/ Téntd Mbiquanhé | S8 Giay Pjachi | Thoidiém | S6 Nghi quyét | Noidung,
No. chirc/ca lién quan véi DKKD, tru s¢ giao dich cia HbQT s6 luwong,
nhén/ cong ty/ ngay c:‘ip, chinh/ | véicongty/| thong qua/ tong gia tri
Orginazation/ Relattfmslup no‘.l cap{ Dia chi | Transaction | Resolution No. | giao dicl-l/
with Registration | liénhg/ Date Transaction
Individual Company No. Address Details
1 Cong ty Cb Cong ty cung 125/GP- Tang 27, | 21/04/2025 | 012104/25/NQ- | Noi dung:
phan Chimg cong ty me UBCK do | tang 28 va HDQT-TCC | Gép vén
khoan K§ ddng thoi 12 Uy ban ting 29 thanh lap
Thuong cong ty ma Chuimng Toa C5, doanh
Techcom trong=d(') Grig khoz'?n l\ihé sf) 119 nghi€p/
Securities Nl\dgil;ll}{le El )él;:ll;l nu:c‘ cép Tr;;n Duy Con t-en 13
Joint Stock . g4y m‘lg, iz ltf'l _
Company T!_‘ih HDQT 30/5/2018 PAhu’cn}g contribution
kiém ngudi 125/GP- Yén Hoa, to establish
dai d,lén tPeo UBCK TP.AI-.lé a company
phap luat dated May Noi Gia tri gop
The 30,2018 | 27,2829 vén:
subsidiary issued by | Floor, C5 33,000,000
and Mr. SSC D’capitale VND (Bing
Nguyen Xuan Building, chii: Ba
Minh is 119 Tran muoi ba
Chairman Duy Hung tridu déng)/
cumlegal Street, Capital
representafive Yen Hoa contribution
of Techcom Ward, value:
Securities Hanoi city 33,000,000
JSC VND
2 Ong Nguyén Chu tich 21/04/2025 | 012104/25/NQ- | Noi dung:
Xuén Minh HPQT kiém HPQT-TCC | Gép vén
Mr Nguyé~n N%uc‘ri dai thanh lap
Xudn Minh difn theo doal,]}l
phap luat nghiép/
Chairman Cont‘en g
Capital
cumlegal o
contribution

representative




to establish
a company
Gia tri gop
von:
33,000,000
VND (Bing
chit: Ba
muoi ba
triéu déng)/
Capital
contribution
value:
33,000,000
VND

Ba Trin Ngoc
Nhu An

Mprs. Tran
Ngoc Nhu An

Ngudi co lién
quan cua 6ng
Nguyén Xuin
Minh — Chu
tich HDQT
kiém Nguoi
daidién theo
phap luat/

Related
person of Mr.
Nguyen Xuan

Minh -

Chairman
cumlegal
representative

03/10/2025

010310/25/NQ-

HDQT-TCC

Phé duyét
vige ky két
hop déng
ay thac dau
fir giita
TCCva
Nguoico
lién quan
cua TCC/
Approval
for the
execution of
an
investment
entrustment
agreeiment
between
TCCand
related
person of
1CC.
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d) Panh gia viéc thuc hién cac quy dinh vé quan tri cong ty/Assessing the Implementation of regulations on
corporate governance:

Cong ap dung md hinh quan tri doanh nghi€p phu hop vai cac quy dinh phap ludt hién hanh va céc
thong I€ quan tr1 t6t, HDQT dd dinh hudng chién lwoc phat trién, glam sat hoat déng diéu hanh va bao
dam hé thong kiém soat néi bd va quan tri i ro ciia Cong ty dugc van hanh hiéu qua.
Applying the corporate governance model in accordance with current legal regulations and good
governance practices, the Board of Directors orients development strategies, supervises operating




activities and ensures that the Company's internal control and risk management systems are operated
effectively.

- Theoké hoach hoat dong cua Hoi déng quan tri, cac cong viéc ctiia Hoi df“)ng quan tri da thuc hién trong

nam 2025 da tap trung ding theo Nghi quyét Dai hdi ddng cé déng, theo ding thim quyén phé duyét,
tiy quyén minh bach, r rang dé xac dinh trach nhiém va tranh xung 6t loi ich dam bao tuan thi Bidu
1é ciing nhu céc quy ché quan tri, quy ché ndi bd ciia Cong ty.
In accordance with the Board of Directors’ operational plan, all activities undertaken by the Board in
2025 have strictly adhered to the resolutions of the General Meeting of Shareholders. The Board has
exercised its approval authority transparently and clearly, ensuring the assignment of responsibilities
and preventing conflicts of interest while complying with the Company’s Charter, governance
regulations, and internal policies.

- Tétca giao dich véi cac bén cé lién quan déu dugc soat xét va phé duyét theo ding thim quyén va dugc

Cbng ty cong b thdng tin day dutheo quy dinh ctia phdp luat dam bao tinh cong khai, minh bach, kiém
so4t xung dot loi ich va bao vé, phuc vu loi ich tbt nhét ciia Cong ty va cb déng.
All transactions with related parties are reviewed and approved in accordance with the authority and
Sfully disclosed by the Company in accordance with the provisions of law to ensure publiciy,
transparency, control of conflicts of interest and protection, serving the best interests of the Conpany
and shareholders.

- Hbi ddng quan tri ghi nhan Céng ty d& chi déng ng ghép cac yéu td ESG vao hoat dong, hudng t6i
phét trién bén viig va néng cao hiéu qua quén tri.
The Board of Directors acknowledged that the Company has proactively integrated ESG factors into
its operations, towards sustainable development and improving governance efficiency.

- Thuc hién quy dinh cua phap luat, Didu 18, Nghi quyét cua Hoi dong quan tri, t1ep thu va trién khai cac
giai phap can thiét trong céng tac quan tri doanh nghiép theo chi dao ctia Hoi dong quan tri va cac dé
xuét ctia Bankiém soat Cong ty.

The Board has ensured compliance with legal regulations, the Company’s Charter, and its resolutions
while implementing the necessary corporate governance solutions as directed by the Board and in
response to recommendations from the Supervisory Board.

VI. Bao cao tai chinh/ Financial statements

1. Y kién kiém toan/duditor’s opinions: Chép nhan toan phin/ Fully accepted

2. Béo cao tai chinh dugc kiém toan/Audited financial statements: Bao cdo tai chinh nam 2025 di kiém
toan dugc ding tai trén trang thong tin ctia Cong ty tai https:wwiw.lechcomeapital.com.vin/cong-tv-co-
phan-gquan-h-guv-kyv-thuong-con g-bo-bao-cao-tai-chinh-kiem-toan-nam-2025/

The audited 2025 financial statements have been published on the Company's information portal at

https/Avis w techcomeanital.comavieong-tv-ce-phan-guan-lv-guy=-k v-thuong=cong-bo-bao-cao-tai-chinh-
kiem-toan-nam-2023/
Noinhin/ Recipients: XAC NHAN CUA PAI DIEN THEO PHAP
- Nhu trén/ As mentioned above; LUAT CUA CONGTY
- Luu: KTHC/ Archived: Administrative CONFIRMATION BY THE COMPANY’S
Accounting LEGAL REPRESENTATIVE

wli 16 ho tén, dong dau) ~
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